ROLE PLAY
WITH AL

Linked[fl] Learning

Welcome to LinkedIn Learning at the University of Miami!
Get started with Al Role Play to boost your leadership and 1:1 conversations.

Already activated?
e Click here to role play.

o Get step-by-step guidance here.

Not activated yet?
o Follow the easy steps listed here.

LinkedIn Learning helps you grow, lead, and connect. Let's dive in!
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Activate Your LinkedIn Learning Seat

1. Goto it.miami.edu

2. Click A-Z Listing

3. Select LinkedIn Learning

4. Click the orange button
and log in with your UM
credentials
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LinkedIn Learning

Description

LinkedIn Learning (LIL) is an on-demand learming solution designed to help you gain new professional skills and =
advance your career. With its intuitive interface, LinkedIn Learning is designed to make it easier for you to find Llnked m
relevant content and achieve more. Choaose from over 5000 video tutorials covering business, creative, and

technology topics.

= Eligible: Students. Faculty & Staff
= Availability: 24 Hours, 7 Days
= Support: Monday - Friday, 800 am. - 600 pm.

= AKAs: Compuiter Based Training - Linkedin Learning, eLearning - Linkedin Learming

Login

LIL.MIAMI.LEDVU



http://www.it.miami.edu/

1. On the homepage, click
the Al Role Play button
(left menu)

2. Type a prompt

Find prompt examples
here

3. Click “Create role play”

4. Read the instructions
and “Start”

Start Your Al Role Play
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Practice everyday work conversations with
Al-powered role play

We'll use Al to get you started. You can edit the details in the next step.

| want to practice a goal-setting conversation with my direct report. The conversation
should be structured in three key moments:

1. Connecting with the Big Picture to align on overall objectives,

2. Exchanging Ideas to brainstorm and discuss potential goals, and

3. Setting Clear Expectations to ensure mutual understanding and commitment.

Create role play

Suggestions

Pitch a project to an executive Give feedback on a presentation MNegotiate my salary

Practice saying no to unrealistic expectations Handle a challenging customer

Effective Goal-Setting with Your Direct Report

What this conversation is about

What makes it successful

Who the conversation is between

LinkedIn Al

YOU
\ + Direct Report

hanager

This is powered by Al and may make mistakes. Learn more
i F
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Cold call a busy decision maker




7.

5. Type or speak your
prompt

6. Click “End session”
when done

Review feedback and
apply it

SPARK THE RIGHT CONVERSATION ( am» )
Leadership Matters!
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Role play feedback

Effective Goal-Setting with Your Direct
Report

( Q Practice again>

Strengths

Areas of improvement

Detailed feedback from your transcript

Content recommendations based on your results
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